


produ

« Domestic service.
. Engaging in “interstate commerce” which may include:

- Making telephone calls to other states;

- Typing letters to send to other states;

- Processing credit card transactions; and

. Traveling to other states.




- Engaged In opera
care of sick, aged, or mentally ill;

- Schools whether for profit or not; or
- Engaged in a public agency activity.
- Does not apply to independent contractors

- But it is easy to misclassify workers



Pay at lea
. $7.25 per hour

 Must pay higher of state or federal minimum. In Minnesota, the
state minimum is usually higher.

- Pay a 150% premium for any hours over 40 in one week

« 168 consecutive hours



Professional Employees

Avrtistic or Creative Employees

Outside sales employees

Certain computer-related occupations
Certain commissioned sales employees
Agricultural/Farmworkers

Certain transportation-related employees
Domestic service workers

Plenty more along with some partial exemption



o Salary Level,
o Salary Basis; and
e Job Duties



Viud

e Has authority to hire

particular weight.
» Regularly exercises discretionary powers.
e Does not spend more than 20% of time on activities outside of the previous.



e Primary duties must incluc
on matters of significance.



whicl G
discretion and judgment;
« The knowledge must be in a field of science or learning; and
* The knowledge must be customarily acquired by prolonged courses of specializec
Instruction.



» Cooks who perform predominantly rot
mechanical or physical work

» Paralegals and legal assistants

» Engineering technicians

But, these could fall under another exemption such as a
paralegal with administrative duties.



Must be palc

The $913 per week may be paid in equivalent amounts for
periods longer than one week.



 The compensatio
e Must be paid the full salary for any week in which the

* Need not be paid for any workweek when no work is

variations in the quality or quantlty 0 WC

employee performs any work

performed



In the future, the minimum salary level w



aA\V/VVEC

Outside Salespeople

Computer Professionals

Also Not Changed: -- No change to duties tests




Still m oceive
Still must perform at least one exempt dut
Still permits one catch up discretionary payment each year

b A UIC U



DOL will publish new rates 15
2020 and every 3 years thereafter

Expected to be over $50,000 in 2020
Will be tied to 40t percentile of wage census for most exemptions

Will be tied to 90t percentile of all salaried workers (for the HCE exemption)



« As part of any response, employe

 |If positions are made non-exempt:
« Keep track of hours including those worked remotely;
» Be clear with employees about overtime expectations; and
» Discipline employees if necessary for working unauthorized overtime, but

» Do not fail to pay earned overtime even if it was not authorized.






